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Vision  

Enable people in the Korumburra district have access to new skills, 

personal development and community networks. 

Mission   

To be the focal point for the delivery of a range of services and learning 

opportunities. 

Direction  

Deliver innovative, relevant, quality and affordable services. 

Encourage personal and community growth, drive community change. 

MILPARA COMMUNITY HOUSE INC. 
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Who is Milpara Community House? 

 

Committee of Governance  

Name Position 

Neil Coxon President 

John Davies Vice President 

Sarah Kerwick Secretary 

Cheryl Moore Treasurer 

John Davies Committee Member 

Lee Fletcher Committee Member 

Leanne Bunn Committee Member 

Margaret Land Committee Member 

Name Position 

Jennifer Keerie Manager 

Belinda Nicholls Program Coordinator 

Leisa Minogue Administration Officer & Centrelink Agent 

Yvette Brindle Administration Officer 

Naira Belling Centrelink Agent 

Christine Ortland Centrelink Agent 

Amber Betts Cleaner 

Jessica Cottle Project Worker 

Jack Oster Tutor 

Sylvi Shayl Tutor 

Heather Wilkinson Tutor 

Tracey Hutton Tutor 

Staff 
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A message from Neil the President 

ANNUAL REPORT 2020 

Neil Coxon 

It would be an understatement to 

say 2019/2020 has just been an 

interesting year.  We started with a 

number of challenges facing the 

Community.  The first being the 

Summer of Fire and secondly we 

are still experiencing the travails of 

COVID 19.  We have been living 

with smoke or lock-downs for what 

seems like an eternity. These 

presented Jenni and her staff with 

challenges that they have risen to 

admirably.   

During the fire season the House 

was ready and prepared to offer 

support where needed.  

Fortunately there were no serious 

fires locally but the House had plans 

in place if necessary. 

The coronavirus provided testing 

circumstances not previously 

experienced.  The staff established 

practices to enable Milpara to 

continue to safely operate classes 

online, provide food bank 

services, give counselling where 

necessary, keep all staff 

employed and still plan for a 

future that is post COVID.  This 

was all efficiently done with a 

minimum of fuss demonstrating 

the abilities of the staff to adapt 

and innovate.  To Jenni, Belinda, 

Leisa, Nicky, Chris and Amber 

many thanks for your 

professional approach and 

efforts. 

The staff have been ably 

supported by a number of 

volunteers who put in many 

hours – thank you to all of you. 

The Committee of Governance 

continued to meet via Zoom with 

varying degrees of success mainly 

due to my inability to initially 

navigate Zoom.  To all Committee 

members thanks for continuing 

to provide a vital overseeing role 

to the operation and governance 

of the House with special thanks 

to Cheryl Moore who acted as 

proxy Treasurer during the year. 

 

We will get through COVID and 

Milpara Community House will 

continue to provide support to 

Korumburra for many years to 

come. 

 

Income 

$295,693 Milpara  

Community  

House 

Value 

$295,693 

Real Impact, Real Value 

Milpara Community House generates over  $767.29  

of community value for every hour is it open. 
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It’s only $5.50 per year 

Becoming a member is a great way to support the ongoing future of Milpara Community House. 

Membership is about becoming a part of the Milpara Community House community. 

For us at the House it also means we can tap into local knowledge and experiences, understand 

the issues and concerns that are impacting on this area, and work on ways we can respond.   

One of the actions we take for our members is to keep them informed of any updates that may be of interest, for 

example the skatepark, community hub and the railway station, and provide links into community consultations, 

funding rounds and so much more. 

Membership of a not for profit organisation is integral to ongoing sustainability and it should not be forgotten that 

members add weight to any lobbying or advocacy actions we undertake. 

If you’re not a member of Milpara Community House, call in and ask us how you can share in the value of the 

work we do. 

Become a Milpara Member 
‘The secret of 

change is to focus 

all of your 

energy not on 

fighting the old, 

but on building 

the new.’ 

Socrates. 

Adapting to change - this is something 
we have all been experiencing over 
the past 6 months with the impacts of 
COVID-19. And, none of us were really 
prepared for what it would actually 
mean to our communities. 

A very big part of our focus has been 
on helping and supporting people 
throughout this time - in a variety of 
ways including some of the following: 

 Social isolation 

 Food security 

 Loss of income 

 Family violence 

 Learning opportunities 

 Connectivity 

 Changing roles 

 Work environments 

 Health and wellbeing 

 Remote learning 

 

In the position the House is placed, 
we have a responsibility to ‘check-
in’ with our local community, find 
out what is happening, and identify 
our place in how best to respond. 

This community of Korumburra has 
managed very well (considering 
everything).  We have taken care of 
our own, worked together, 
jobseeker and jobkeeper payments 
have provided financial stability, 
our local businesses adapted to the 
new environments with some very 
creative ways of operating with 
online ordering and food delivery 
being offered. 

Milpara was prepared with 
additional stock in the emergency 
foodbank however we found that 
due to the increase in financial 
support from the Australian 
Government there was a reduction 
in access to the supplies available 
at the House and we didn’t want to 
‘compete’ with local business. 

A major link for the House was with 
the South Gippsland Municipal 
Emergency Management Planning 

Committee.  Taking part in these 
regular meetings provided 
insight into what was happening 
across the whole of the Shire, 
and we could provide feedback 
in this Forum on our 
observations on how our 
communities were responding. 

This enabled more timely and 
targeted responses to hot spots. 

The landscape is continuing to 
change for us all, and while it is 
not comfortable, it is very 
important that we expend our 
energy in the most effective 
ways.  

Wise words from Socrates - 

‘The secret of change is to focus 
all of your energy not on fighting 
the old, but on building the 
new’. 

It is still too early to really 
appreciate the positives that 
come from COVID-19 however it 
has been very rewarding to be 
part of finding new ways to work 
and connect. 

Keeping our finger on the pulse 
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A message from Cheryl the Treasurer 

 

FINANCIAL REPORT 2019 – 2020 

Oh, what a year!  But the House is 

open and there are bills to pay, 

classes to run, people to support – 

just in a different way. 

I have divided my comments into 2 

parts – July to December & January 

to June 2020 – which better reflects 

what has happened at the house 

financially. 

 

July to December 2019 Income & 

Expenditure 

This six (6) months represents a 

normal operating period with 

income and expenses being 

incurred from classes, donations, 

grants, wages, overheads including 

statutory requirements.  The net 

income to 31 December 2019 was 

$9118. 

The Board approved the purchase 

of a new photocopier that has the 

capacity to print and staple the 

term program.   

Another change to payroll expenses 

was the implementation of the 

Portable Long Service Levy.  The 

Portable Long Service Benefits 

Scheme ensures that Victorian 

workers in community services, 

contract cleaning and security can 

take their long service entitlement 

with them if they change jobs but 

stay in the industry.  

The Portable Long Service Authority 

administers the scheme, which 

began on 1 July 2019.   In the past a 

quarterly payment was made to the 

Bendigo Bank term deposit to cover 

this requirement. 

 

January to 30 June 2020 Income & 

Expenditure 

Fortunately, there was no impact 

on the Grants received to run 

various programs and courses.  

Adult Education, which Health & 

Wellbeing, Craft, Special Interests 

and Groups have been reduced due 

to the restrictions in place.  Belinda 

has done an excellent job to ensure 

as many classes as possible can 

continue, even if it is via Zoom.  Not 

always an easy task. 

Thanks to the extensive work and 

completion of documentation to 

ensure we comply done by Jenni; 

the House has been able to receive 

the various support packages on 

offer from both the State & Federal 

government.  The offsets to wages 

through Jobkeeper, $45,000, and 

cash boosts for BAS returns and one

-off payments has been greatly 

beneficial and welcome. 

Payroll expenses for this six (6) 

month period has been high, 

$146,000 compared to $85,000 for 

the first six (6), due to the 

Jobkeeper payments made to 

various staff members. 

 

Overall Income & Expenditure for 

the financial year 

The overall net income was minus 

$12,918, however if you add back in 

the depreciation expense of 

$10,214 the House made a profit of 

$23,132.  This is an excellent result 

in the current environment and the 

staff must be congratulated on their 

efforts to ensure the House remains 

financially viable. 

General comment 

The financial reports for Milpara 

have been audited by Cardell 

Assurance and Audit in 

Wonthaggi. 

The Income and Expenditure 

Statement demonstrates that the 

House is a viable organisation 

that operates within its funding 

and all financial commitments are 

met on time. 

Currently we have in the bank 

and term deposits of $261,377.  

Some of this money will be spent 

on furniture and equipment 

when the House moves to the 

Hub.  Our liabilities are for payroll 

liabilities and unexpended grants 

and donations. 

Overall, the House is in an 

excellent financial position thanks 

to the effort of Jenni & Belinda to 

ensure that programs are self-

funded and adherence to the 

approved budget. 

 

Cheryl Moore 

Acting Treasurer 

Cheryl Moore 
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We started off the financial year 

preparing for change - lucky hey? 

The COVID-19 pandemic wasn’t 

really on our radar at the 

commencement of this financial 

year. 

What we were prepared for was 

the eventual relocation of the 

House into the new community 

hub that has been in the works for 

this area for over a decade. 

Over the past year, staff and 

committee members have been 

very much involved in the 

consultations for the new building, 

what would be included, how this 

would look, and how we would 

work in this new environment. 

Our big plans were for a 

consultation to seek community 

feedback on how this change 

would be perceived, what would it 

mean for usual House operations, 

what were the benefits, what were 

some of the areas for concern and 

how we would work in such close 

proximity co-locating with the West 

Gippsland Library, Senior Citizens, 

the Historical Society and other 

community groups making use of 

this new space. 

We’re looking at the changing face 

of the House and keeping our 

balance throughout this period of 

change. 

What will this change mean to our 

image and our reputation? 

We’ll be a House in a Hub, so what 

should we be called?  

The name ‘Milpara’ is associated 

with the meaning ‘meeting place’.  

This has suited the operations quite 

nicely however people seem to find 

it difficult to identify the House in 

its location. The popular choice is 

Korumburra Community House - 

but we will no longer be a House. 

Should we be a learning centre?, 

but how does this reflect on the 

other parties sharing the space? 

There is so much to consider with 

this relocation and to be truly 

reflective of our community, we 

need some help in getting to the 

right identity. 

We’re still hoping to have this 

consultation, it’s just been delayed 

due to the restrictions impacting on 

us all.  We’re currently hoping that 

we may be able to conduct this 

meeting in the early part of 2021. 

Following this consultation, we will 

then hold a General Meeting of the 

Association to put forward the 

recommendations for approval and 

then complete the processes 

necessary from that point. 

Throughout this period, Milpara 

has also been very closely involved 

with the proposed plans and design 

for the new Korumburra Skate 

Park. 

Milpara got involved in 2016 when 

funding was provided by the South 

Gippsland Shire Council to get 

young people involved in 

identifying the best location -  the A 

& P Society wanted to use the 

space where the existing skate park 

was located so another site needed 

to be found - and in keeping with 

the criteria attached to the funds 

needed to construct the new skate 

park. 

The response from skate park users 

and their families was very 

satisfying with approximately 24 

young people engaging in the 

process.   

The railway precinct was identified 

as the most 

suitable site and  

in June of this 

year we 

received a copy 

of the proposed 

design.  As with 

the first round of consultation, we 

wanted to make sure that skate 

park users were able to provide 

feedback on this design. 

We developed a survey and got it 

distributed.  The survey was open 

for a week and we were amazed at 

the response.  148 people 

responded and as a direct outcome 

of the feedback, the  proposed 

design has been amended to 

accommodate for some of the 

suggestions. 

The survey results have been 

published for your information. 

Our involvement in this process is 

in keeping with one of our strategic 

goals - Driving Community Change 

and we look forward to the 

finalisation of this project. 

Another of our Strategic actions 

was to work on streamlining our 

operational procedures.  To this 

end we have engaged Social Planet 

and we are currently part of fine 

tweaking a client data management 

system (CDMS) that is suitable to 

the requirements of a sector such 

as a community house. 

The variety of activities undertaken 

in a Community House is incredible 

and much of the benefit and 

impact of this work is not recorded 

or recognised.  We often don’t 

have the evidence to back up the 

benefit of what we undertake on a 

daily basis. 

With this in mind, and wanting to  

House News from Jenni the Manager 

Jenni Keerie 
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have supporting data, we’re hoping 
to incorporate mechanisms in this 
CDMS to assist us to capture 
relevant reporting data as well as 
record outcomes for people and 
community in terms of measuring 
social impact. 
 
Hopefully this system will free up 
some of our resources and make 
our work more efficient, both 
practically and economically. 

It’s been quite a journey but one of 
real value to the work we do.  
Sometimes we’re so caught up in 
the work we don’t step back to see 
the benefits, and without this, it is 
easy to become overwhelmed, 
disenchanted, fatigued or just 
burned out. 

 

 

 

I BELIEVE THAT SMALL ACTIONS, MULTIPLIED 

BY MANY PEOPLE, CAN MAKE A GENUINE 

DIFFERENCE IN THE WORLD.”   Dan Barry 
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Change seems to be the big 

recurring theme this year - well 

there is a lot of it about after all. 

The restrictions imposed by COVID-

19 meant that we had to really look 

at how we were going to manage 

to fulfil our contracted obligations 

with the Department of Education 

and Training (DET). 

Many of those who attend classes 

at the House do so because they a 

looking for face to face learning 

opportunities.  We had to look at 

how we could move our courses to 

an online platform.  This was OK for 

us working in the House, but for 

many of our learners, it was a 

totally new experience. 

Staff quickly became familiar with 

online platforms such as ZOOM, 

Microsoft Teams and Cisco Webex 

and our challenge was to introduce 

our learners to this method of 

learning and to feel confident 

about it. 

Classes that moved online were our 

English and Maths (Adult Literacy 

and Numeracy), the Craft of 

Storywriting (Advanced Writing 

Skills), Learn English, Speak English 

and Conversational English, and 

finally Excel Spreadsheets. 

A huge thank you to everyone 

involved in this process for 

persevering with us and engaging 

in the learning process. 

We have maintained connections 

with our DET support officers and 

worked with other training 

organisations to look at taking 

learning online as well as modifying 

our courses to meet with the 

changing needs of our students and 

community members. 

One of the outcomes of this 

enforced change has been the 

success of ‘blended’ learning, a 

mixture of face to face and online 

using platforms.  This has added a 

whole new range of possibilities 

that we are exploring. 

The Korumburra Community Meal 

is another example of people 

working together for a specific 

purpose, this time being the 

reduction of social isolation for 

older members of our community.  

At its height, Christmas time of 

course, approximately 120 people 

gathered to share a meal.  The 

community meals were held 

monthly at the Anglican Parish Hall 

and the average number of people 

attending was around 85 each 

time. 

A team of volunteers prepared, 

cooked, served and cleaned up at 

each meal, others provided music.  

The meal has been a huge success 

and we all look forward to being 

able to get together again when 

restrictions ease. 

For many, including the volunteers, 

the connections made during these 

functions have increased health 

and wellbeing as well as a sense of 

security and community. 

 

COVID-19 brought about new 

initiatives, RONA scrubs being one 

of these as our front line health 

care workers were put under 

pressure.  Supplies of this essential 

work apparel became limited with 

lengthy waiting lists for stock 

replacement. 

RONA scrubs provided an opportunity 

for community members to take 

action and produce sets of scrubs to 

be distributed to health care workers 

throughout Victoria. 

Milpara volunteered to be part of the 

network and be a distributor of 

completed garments to the relevant 

workers needing them. 

Over the period of this project, 6531 

orders for scrubs were completed, 

3069 sewers volunteered and 256 

areas were supported. 

This is pretty amazing when you 

consider the length of time this project 

was operating. It started in April 2020 

and finished in June 2020. 

Congratulations to everyone who 

played their part, a massive effort. 

We have welcomed Yvette Brindle to 

our Team at the House during this 

time and she has taken on the role of 

Administration Officer.  Yvette has 

considerable experience in this field 

and her knowledge of event 

management and marketing will be an 

added benefit to our new methods of 

operating. 

Jessica Cottle joined us as the 

Facilitator for our Learning to Grow 

Project. Jess too comes with a wide 

range of experiences and knowledge 

that will add to the mix at the House. 

Welcome Jess. 

The staff at the House, Belinda, Leisa, 

Nicki, Chris and Amber continue to 

provide efficient, friendly and valuable 

contributions to the operations of the 

House. Each has talents that make a 

rich support network to draw from. 

Our Committee of Governance are 

amazing, leading with strength, 

compassion, knowledge, enthusiasm 

and an understanding of the 

community they represent. Thank you. 
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Milpara Community House is a 

member of the peak body 

Neighbourhood Houses Victoria 

(NHV) representing approximately 

400 Neighbourhood Houses in 

Victoria, and also a member of 

Neighbourhood Houses Gippsland 

(NHG) representing 22 Houses in 

this network, there are 16 

Networks throughout Victoria. 

These are 2 layers of our Sector 

and each plays a specific role. 

I mentioned earlier that one of the 

areas we need to address is 

providing evidence of the value of 

the work done in each and every 

Community House/Neighbourhood 

House in Victoria. 

We do the work, but we’re not 

good at telling our own stories. 

This year, NHG commissioned 

Deloitte Access Economics to 

conduct a study and report on the 

social impact of Gippsland’s 

Neighbourhood Houses measuring 

the social return on investment 

(SROI). 

5 key impact areas were identified: 

Health and wellbeing: Improved 

physical, mental and personal 

health and wellbeing 

Connectedness and/or reduced 

social isolation: Built community 

relationships and improved social 

connectedness 

Safety: Developed a safe and 

supportive community 

Resilience and pride: Provided 

access to essential resources and 

crisis support, and developed 

community pride of place and 

empowerment 

Independence and productivity: 

Taught life skills 

These areas are the program logic, 

what the work was to be measured 

by - the SROI. 

Some of the key findings -  

It is estimated that the total costs 

of delivering NHG’s activities were 

$5.63 million (NPV). 

The total benefits of NHG’s 

activities is estimated to be $15.63 

million (NPV). 

The value of avoided health care 

and mortality costs due to 

increased physical activity = 

$6,114,934. 

The value of improved social 

participation = $754,421 

The value of improved social capital 

= $7,538,320 

The value of community resilience 

(through emergency relief) = 

$273,555 

The value of improved volunteer 

wellbeing = $2,175,581 

TOTAL BENEFITS = $14,681,230 

To read the Report in full, please 

click on the following link 

http://

milparacommunityhouse.org.au/

wp-content/uploads/NHG-SROI-

2020.pdf   

Deloitte Access Economics modelling 

suggests that for every dollar 

invested into the Neighbourhood 

Houses of Gippsland, $2.78 is 

returned in economic and social  

benefits. 

12,848 participants continue to be 

engaged in physical activities offered 

by NHG Members. 

Healthcare cost avoided for all ac-

tive persons because of NHG health 

and wellbeing activities is estimated 

to total $1,222,987 per year. 

183 unique volunteers received 

reduced social isolation benefits by 

volunteering at the neighbourhood 

houses. 

The quality of life gain associated 

with this outcome is estimated to 

total $435,116 per year. 
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Milpara in the Community continued…. 
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Inverloch Angling Club Hall for a 

BBQ lunch. There would have been 

at least the same number of locals 

from this region who attended to 

share the day.  We all enjoyed 

some Australian folk dance and 

Afghanistan dancing too. After 

lunch activities included beach 

games, a trip to the shell museum 

or a more energetic walk to 

Townsend Bluff.   

It was a great day enjoyed by 

Following on from the success of 

Friendship Day in the previous 

year, another event was organised.  

Approximately 53 PIE students 

(Program for Improved English) in 

Dandenong made the trip to Cape 

Paterson Surf Beach for morning 

tea, photos and paddling, viewed 

the sand art created especially for 

the occasion, enjoyed a walk to the 

boat ramp where the bus collected 

them and drove them to the 

everyone that attended and it was 

so good to meet again with those 

who visited last year.  Milpara was 

proud to be involved.  

Friendship Day - Korumburra 

Secondary College on the topic of 

how to re-engage with people aged 

between 15 and 24 who may have 

experienced significant barriers in 

their learning journey at school or 

disengaged completely.   

This is an issue that we are often 

faced with and this group of 

learners is one of the priority 

groups and also one of the 

hardest to connect with. 

We’ve tried many methods and 

decided to take this problem to 

GEN Z to see if they could help us. 

We really appreciated looking at 

this issue through the eyes of our 

young people and hopefully their 

recommendations will provide 

positive outcomes all round. 

Broadening Horizons is a program 

conducted in many secondary 

colleges and is designed around 

linking real world learning and the 

school curriculum.   

During the year, Milpara worked with 

students from the Korumburra 

Broadening Horizons 

The Community Garden in the 

grounds of the Korumburra 

hospital originated from a project 

initiated by members of the 

Korumburra Men’s Shed. 

The garden is for both men and 

women who share an interest in 

growing local produce.   

Members of the garden meet 

regularly on Thursday mornings 

between 9 and 12.   

For over 7 years now the garden 

has been flourishing.  Sale of fresh, 

locally grown produce has meant 

that the garden has been self-

sustaining in the most part. The 

time has come now that the timber 

of the garden beds needs replacing.  

Fortunately the garden project was 

successful in securing a grant 

through DHHS to complete this 

work.  These funds, together with 

an allocation of unspent funds from 

a different project should see this 

refurbishment completed very 

soon.  

New members are always welcome 

and it’s a fantastic place to meet 

and chat with others with similar 

interests. 

The garden can be enjoyed by all 

community members and many 

patients and their families head to 

the garden to see what’s growing.  

The members of the garden just 

ask that people refrain from picking 

the produce. They don’t mind 

sharing, it’s just preferable to ask 

beforehand. 

If you are new to the area and 

would like to understand what 

grows where and when in this 

region, this garden is the place to 

go. 

Men’s Shed Hospital Community Garden  

BROADENING HORIZONS IS CHANGING THE 

WAY THAT SCHOOLS CONNECT WITH 

INDUSTRY AND COMMUNITY, HOW 

STUDENTS ARE ENGAGED AND HOW YOUNG 

PEOPLE PREPARE FOR THE FUTURE WORLD OF 

WORK. 
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The annual data collection in Term 3 of 2019 showed a significant increase 

in both the number of people assisted and the number of bags of groceries 

distributed during this period.   

2019 showed 264 people assisted (compared with 159 in the previous year) 

and 746 bags of groceries (compared with 510 in the previous year).  

The foodbank is a good way of connecting with people to see if there are 

ways we can assist people to become more secure and stable. It’s not just 

about giving out food. 

During this year, access to the 

emergency foodbank at the House 

has fluctuated for a variety of 

reasons.   

As at 30 June 2020, the number of 

bags of groceries distributed 

reached a total of 2445.   

This figure is made up of prepared 

meals, staple items such as sugar, 

rice, pasta, tea, coffee, tinned 

goods, sauces, spreads, bread, and 

milk as well as fresh produce 

donated or dropped of by 

community members.  

Our records show us that 

throughout the year we received 

and distributed approximately 

4700 kg of produce sourced from 

Foodbank Victoria and over 5000 

kg of fresh produce received from 

Secondbite.  

A number of local groups and 

organisations have generously 

provided cooked meals for 

distribution and we sincerely thank 

the members of Koringal Women’s 

Service Club, Korumburra Hospital 

Community Garden and the 

Korumburra Baptist Church for 

keeping us stocked up.   

We have also been very fortunate 

that other groups such as the 

Anglican Parish Church and 

individuals too dropped off much 

needed essential supplies for 

distribution. 

Due to the supply of fresh 

produce, we established a 

Food Swap table on the front 

veranda where people could 

call in, pick up fresh produce 

but also leave seasonal 

locally grown vegetables and fruits. 

This has made such a difference to 

many people. 

Emergency Foodbank 
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We love our Volunteers 

Abbey Nicholls Di McCartney Lee Fletcher 

Allen Watson Fixit Volunteers Marg Denbrock 

Angie Bowen Issy Carpenter Margaret Land 

Barbara Burton Jack Oster Mary-Ann Van Ballekom 

Barbara Hosking Jamie Louise Dean Matt Thompson 

Barbara Look John Abraham Natasha Verdon 

Belinda Nicholls Jenni Keerie Neil Coxon 

Ben Wust Kay Coxon Noelle Walker 

Cheryl Moore John Cengia Peter Walker 

Chris Ortland John Davies Robert Wust 

Colin Cashin Kayley Lawrence Sally Anderson 

David Rasmus Lajos Bozoki Sarah Kerwick 

Dean Arlens Laura Johncey Shannon Holt 

Debbie Harris Leanne Bunn Xavier Nicholls 

Denise Trani   

Did you know?…. throughout the year, Milpara Community House has been very lucky to have the support of a 

very broad range of people volunteering their time to help us with our work, activities, gardening, teaching, 

sharing ideas, providing feedback from community, steering the organisation and so much more.  We really 

appreciate everything you do to contribute.  It really does mount up, and we’re very happy to report that over 

2600 volunteer hours we recorded.  We look forward to working with you again in the coming twelve months.    

Thank you. 
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The Learning to Grow project is the 

next phase of the Family Learning 

Partnership funded by the 

Department of Education and 

Training. It follow up from the former 

Play and Learn project. 

The project is about effecting change 

in the cycle of disadvantage and 

generational poverty and the focus is 

on assisting parents to learn and 

support their children’s learning 

journey.  

Sad but true,  most men are 

culturally reluctant to talk about 

their emotions and that means that 

they usually don’t ask for help.  

Probably because of this, many 

men are less healthy, drink more, 

take more risks and suffer more 

from isolation, loneliness and 

depression.  

Relationship breakdown, 

retrenchment or early retirement 

from a job, loss of children 

following divorce, physical or 

mental illness are just some of the  

problems that men may find  

A Message from John at Korumburra Men’s Shed 

John Davies 

difficult to deal with on their own.  

Men’s Sheds were established to 

make a place for men to meet and 

have opportunities to talk amongst 

themselves on issues of concern, for 

mateship, and to enjoy company of 

those with similar interests. 

We’re very protective of our Men’s 

Shed, often people see them as a 

service club without understand the 

original intent. 

The Korumburra Men’s Shed is 

ticking along quite nicely with  

regular attendance and involvement.  

'Learning to Grow' is about 

changing patterns, putting past 

experiences in a new light, 

finding a purpose to learn, 

recognising the benefits to 

individuals and their families, 

using methods that 

contextualise the learning thus 

making it more relevant to the 

lived experience for disengaged 

learners, encouraging learning 

and growing together with 

children, role modelling 

behaviour, providing 

encouragement and support 

where there may not have been 

in the past, making it worth it to 

be involved. 

Jess is the project facilitator and 

she has been working hard to 

develop networks, relationships, 

identifying the barriers to 

learning and finding ways to 

engage with the primary target 

group. 

This has been particularly tough 

given the current situation 

however she has made some 

great inroads linking with 

existing activities and programs. 

One of the areas identified has 

been the lack of internet 

connectivity and we’re currently 

working on addressing this 

issue. 

During COVID, the Shed has been 

closed but the members  have 

been meeting regularly via ZOOM 

to maintain connection and 

supports.  Around 12 members of 

the  Shed connect in weekly 

however everyone is looking 

forward to getting back into the 

Shed. 
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Milpara Community House has 

been actively involved in this 16 

days of activism for over 4 years. 

Orange the World is an 

international campaign designed to 

raise awareness for the prevention 

of violence for women and girls. 

The campaign runs from the 25 

November until 10 December each 

year.  25 November is White 

Ribbon Day and also the 

International day for the 

Elimination of Violence against 

Women, and 10 December is 

Human Rights Day. 

The colour orange symbolises a 

brighter future, free of violence.  

It also serves as a means of 

demonstrating solidarity in 

eliminating all forms of violence 

and it is therefore used as the 

colour of the International Day for 

the Elimination of Violence against 

Women.    

Every Victorian can play a role in 

preventing family violence to help 

make Victoria a safe and equal 

society. 

During this period of activism  we 

would encourage you to wear and 

display orange to show your 

support for ending family and 

gender violence.   

At Milpara we decorate the House 

with orange, staff wear something  

orange every day, our garden is 

planted with orange flowers. 

We also try to have on hand the 

most up to date and relevant 

information and resource material. 

We’re all in this together, and it will 

involve us all taking action to 

understand and address the 

underlying causes of this issue.   

Violence is a behaviour choice. 

Orange the World 

 

PAY ATTENTION WHEN 

PEOPLE REACT WITH  

ANGER OR HOSTILITY 

TO YOUR BOUNDARIES.  

YOU HAVE FOUND THE 

EDGE OF WHERE THEIR 

RESPECT FOR YOU 

ENDS.   Unknown 

We gratefully acknowledge the contribution of the following organisations and individuals 

who have given support to the House over the past twelve months.  Thank you. 

Bendigo Bank Korumburra Korumburra Baptist Church 

Craft Group 

Uniting Churches: Korumburra, 

Loch, Kernot & Strzelecki 

Foodbank Victoria 

Burra Foods Korumburra Baptist Church St Vincent de Paul Second Bite Aldi 

St Paul’s Anglican Church Korumburra Uniting Church Op 

Shop 

Anglicare Victoria Michael’s SUPA IGA 

South Gippsland Shire 

Council 

Koringal Women’s Service Club The William Angliss (Victoria)  

Charitable Trust 

Korumburra Men’s Shed  

Hospital Community       

Garden 

CWA Korumburra, Loch & 

Woodleigh Vale 

Greenhills Community 

Benevolent Society 

Korumburra Newsagency Community Corrections 

Uniting Leongatha Korumburra Men’s Shed Karmai  Community Children’s 

Centre 
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Special Purpose Financial Report - year ending 30 Jun 2020 
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Special Purpose Financial Report … continued 



21 Shellcot Road, Korumburra VIC 3950 

03 - 5655 2524  

milpara@dcsi.net.au 

milparacommunityhouse.org.au 

Milpara Community House 

 

Community Ownership: 
To set, manage and control the direction, resources, decision 

making and processes of the House I  order that local volunteer 

members have a sense of ownership and intrinsic belonging. 
  

Inclusion: 
To value the diverse contributions that people make and to be 

sensitive to their individual needs. 
  

Community Participation: 
To recognise that everyone has a valuable contribution to make 

and to facilitate community members to join in at any level. 

Volunteers and community members are integral to the 

decision making, evaluation, provision, participation and 

direction setting at all levels of the organisation. 

Networking: 
To link, form alliances, collaborate and work with individuals, 

groups, other agencies, government and business. 

Empowerment: 
To put into practice a process which respects, values and 

enhances people’s ability to have control of their lives. This 

process encourages people to meet their needs and aspirations 

in a self aware and informed way which takes advantage of their 

skills, experience and potential. 

Advocacy: 
To act with and on behalf of community members to endeavour 

that their individual or group needs are met. 

Access and Equity: 
To ensure fair and equitable access for all people. Striving to 

make accessible to individuals, groups and the community 

meaningful opportunities, programs, activities and services. To 

promote a fairer distribution of economic resources and power 

between people. 

Self Help: 
To come together in a supportive group environment to share 

information, knowledge, skills and life experience in order that 

each participant can reach their own personal goals. 

Life Long Learning: 
To build and support the personal skills, knowledge, abilities 

and resilience of people. To develop the health, wellbeing and 

connection of people and their families, through formal and 

informal pathways in education, employment and self-

development 

Social Action: 
To analyse internal and external factors that impact on the local 

community, to transform relationships between individuals, 

groups and organisations and within the community through 

collective action. 

The Neighbourhood House, Community House and Learning Centre 

Sector Principles 


